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Our Vision 

• Our whole school community will treat everybody in the way they would wish to be 
treated with mutual respect for each other and our environment. 

• We (the community) will develop resilience in ourselves and others by creating a stable 
and safe culture and climate where we understand that everyone makes mistakes and 
that we will achieve more by learning from them. 

• We will provide everybody with a secure and creative environment to achieve their full 
potential, by offering a broad range of engaging and challenging opportunities. 

• Our whole school community will be supported in all aspects of school life enabling 
them to achieve, feel included, and belong. 

• Our whole school community will understand, develop and show mutual trust, 
confidence in each other, and ensure that all stakeholders feel listened to and valued. 

• For all of us to understand our role as a citizen of the school, the town, the country and 
the world, and the responsibilities this carries towards ourselves, each other and the 
environment we live in. 

 
Equal Opportunities 
At Marsh Green Primary School, we believe that all children, regardless of first language, 
disability, race, gender, cultural or socio-economic background, should receive equal access 
to the full school curriculum. 
 
1. Aims 
Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by 
having due regard to the need to: 

• Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010 

• Advance equality of opportunity between people who share a protected characteristic 
and people who do not share it 

• Foster good relations across all characteristics – between people who share a 
protected characteristic and people who do not share it  
 

2. Legislation and guidance 
This document meets the requirements under the following legislation:  

• The Equality Act 2010, which introduced the Public Sector Equality Duty (PSED) 
protects people from discrimination. The PSED explains that we must have due regard 
to eliminating unlawful discrimination, harassment and victimisation. The PSED helps 
us to focus on key issues of concern and how to improve pupil outcomes. Some pupils 
may be more at risk of harm from issues such as sexual violence; homophobic, 
biphobic or transphobic bullying; or racial discrimination. 

https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.equalityhumanrights.com/en/advice-and-guidance/public-sector-equality-duty
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• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to 
publish information to demonstrate how they are complying with the Public Sector 
Equality Duty and to publish equality objectives 

 
This document is also based on Department for Education (DfE) guidance: The Equality Act 
2010 and schools. 
 
 
3. Roles and responsibilities  
The governing board will: 

• Ensure that the equality information and objectives as set out in this statement are 
published and communicated throughout the school, including to staff, pupils and 
parents  

• Ensure that the published equality information is updated at least every year, and that 
the objectives are reviewed and updated at least every 4 years  

• Delegate responsibility for monitoring the achievement of the objectives on a daily basis 
to the headteacher 

 
The headteacher will: 

• ensure that staff, parents/carers, pupils/students and visitors and contractors are 
engaged in the development of and informed about the Equality Policy through asking 
for feedback wherever possible. 

• oversee the effective implementation of the policy 

• ensure staff have access to training which helps to implement the policy 

• develop partnerships with external agencies regarding the policy so that the school’s 
actions are in line with the best advice available 

• monitor the policy and report to the Governing Body at least annually on the 
effectiveness of the policy and publish this information 

• ensure that the staff team is kept up to date with any development affecting the policy 
or actions arising from it 

 
Our pupils/students will: 

• be involved in the further development of the Policy through the PSHE curriculum and 
will understand how it relates to them, appropriate to age and ability 

• be expected to act in accordance with the Policy 

• be encouraged to actively support the Policy 
 
Our parents/carers will: 

• have access to the Policy 

• be encouraged to actively support the Policy 

• be encouraged to attend any relevant meetings and activities related to the Policy 

• be informed of any incident related to this Policy which could directly affect their child 
 
Our school staff will: 

• be involved in the further development of the Policy through ‘opportunities for feedback 
on issues both general and specific. 

• be fully aware of the Equality Policy and how it relates to them 

• understand that this is a whole school issue and support the Equality Policy 

• make known any queries or training requirements 

• All school staff are expected to have regard to this document and to work to achieve 
the objectives as set out in section 8. 

 
 

https://www.legislation.gov.uk/uksi/2011/2260/contents/made
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4. Eliminating discrimination 
The school is aware of its obligations under the Equality Act 2010 and complies with non-
discrimination provisions.  
 
Where relevant, our policies include reference to the importance of avoiding discrimination and 
other prohibited conduct.  
 
Staff and governors are regularly reminded of their responsibilities under the Equality Act – for 
example, during meetings. Where this has been discussed during a meeting it is recorded in 
the meeting minutes. 
 
Our Staff 
We comply fully with legislation which protects our staff (including teachers, teaching 
assistants, supervisors and student teachers) from discrimination based on the protected 
characteristics. With regard to disability, we make such reasonable adjustments as are 
necessary to prevent a disabled person being at a substantial disadvantage in comparison 
with people who are not disabled. This includes discrimination in relation to recruitment, terms 
and conditions, promotions, transfers, dismissals, training and employment practices (such as 
dress codes) and disciplinary procedures. 
 
We make efforts to ensure that the diversity of our workforce reflects that of our local 
community and wider society. In accordance with the Equality Act we do not enquire about the 
health of an applicant until a job offer has been made or require job applicants to unless the 
questions are specifically related to an intrinsic function of the work. 
 
We will ensure the safety and well-being of our staff and take seriously and act on incidents of 
harassment and discrimination recognising that our staff may be either victims or perpetrators. 
 
We interpret our duties positively; take the necessary actions to remove barriers to inclusion 
and work hard to ensure a safe, positive and inclusive environment. 
 
Our staff team have undertaken training to help them understand their equality duties and/or 
the differing needs of protected groups within our school community. Training staff have 
received includes; 

• Race and social justice training 

• Autism awareness 
 
 
We will report annually on the policy and analyse whether our policy and related objectives 
have furthered the aims of the general equality duty and in particular educational outcomes for 
all within our school community. 
 
 
5. Safeguarding and Equality 
 
Section 4 of our Safeguarding and Child Protection Policy contains an Equality Statement, 
recognising that some children have an increased risk of abuse and that additional barriers 
can exist for some children with respect to recognising or disclosing it.  
We are committed to anti-discriminatory practice and recognise children’s diverse 
circumstances. We ensure that all children have the same protection, regardless of any 
barriers they may face. 
 
We give special consideration to children who: 
 

https://www.marshgreenprimary.com/safeguarding/
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• Have special educational needs (SEN) or disabilities or health conditions 

• Are young carers 

• May experience discrimination due to their race, ethnicity, religion, gender identification or 
sexuality 

• Have English as an additional language 

• Are known to be living in difficult situations – for example, temporary accommodation or 
where there are issues such as substance abuse or domestic violence 

• Are at risk of FGM, sexual exploitation, forced marriage, or radicalisation 

• Are asylum seekers 

• Are at risk due to either their own or a family member’s mental health needs  

• Are looked after or previously looked after 

• Are missing from education 

• Whose parent/carer has expressed an intention to remove them from school to be home 
educated 

 
 
6. Fostering good relations 
The school aims to foster good relations between those who share a protected characteristic 
and those who do not share it by: 

• Promoting tolerance, friendship and understanding of a range of religions and cultures 
through different aspects of our curriculum. This includes teaching in RE, citizenship 
and personal, social, health and economic (PSHE) education, but also activities in other 
curriculum areas. For example, as part of teaching and learning in English/reading, 
pupils will be introduced to literature from a range of cultures 

• Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a 
lead in such assemblies and we will also invite external speakers to contribute 

• Working with our local community. This includes inviting leaders of local faith groups to 
speak at assemblies, and organising school trips and activities based around the local 
community 

• Encouraging and implementing initiatives to deal with tensions between different 
groups of pupils within the school. For example, our school council has representatives 
from different year groups and is formed of pupils from a range of backgrounds. All 
pupils are encouraged to participate in the school’s activities, such as sports clubs. We 
also work with parents to promote knowledge and understanding of different cultures 

• We have developed links with people and groups who have specialist knowledge about 
particular characteristics, which helps inform and develop our approach 

 
 
7. Equality considerations in decision-making 
The school ensures it has due regard to equality considerations whenever significant decisions 
are made.  
 
The school always considers the impact of significant decisions on particular groups. For 
example, when a school trip or activity is being planned, the school considers whether the trip:  

• Cuts across any religious holidays 

• Is accessible to pupils with disabilities 

• Has equivalent facilities for boys and girls 
 
 
8. Equality objectives 
Analysis of the information as outlined above means that we have set ourselves specific and 
measurable objectives that will help us achieve the aims of the general equality duty. These 
will be reviewed every year. 
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Public Sector Equality Duty statements 

• Eliminate unlawful discrimination, harassment and victimisation and other conduct 
prohibited by the Act. 

• Advance equality of opportunity between people who share a protected characteristic 
and those who do not. 

• Foster good relations between people who share a protected characteristic and those 
who do not. 

• Removing or minimising disadvantages suffered by people due to their protected 
characteristics. 

• Taking steps to meet the needs of people from protected groups where these are 
different from the needs of other people. 

• Encouraging people from protected groups to participate in public life or in other 
activities where their participation is disproportionately low. 
 

Protected characteristics 
The Equality Duty covers: age, disability, gender, gender reassignment, pregnancy and 
maternity, race, religion or belief and sexual orientation. The duty to have due regard to the 
need to eliminate discrimination also covers marriage and civil partnerships.
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Equality 
Strand  

Protected 
Characteristics 

Aim Action How will the 
impact of the 
action be 
monitored? 

Who is 
responsible for 
implementing? 

What are the 
time frames? 

Early success 
indicators 

All  
 

All To increase 
pupil, staff and 
governors 
awareness of 
legal duties 
around 
equality and 
what this looks 
like within context. 

Publish and 
promote the 
Equality Plan 
through the 
school website, 
newsletter and 
staff meetings. 
Make a 
difference week 
for pupils on their 
rights and 
responsibilities. 
Pupils taught 
about equality as 
part of PHSE 
curriculum.  

All staff and 
governors are 
aware of this 
plan through 
governors 
meetings and 
staff meetings. 
 
 
 

SLT /SENDCo 
 

Approved by 
Governors 
Autumn term 
2023.  
Published on 
website 
Summer Term. 
Parents 
made aware in 
April’s 
newsletter 
Staff made 
aware in staff 
meetings/inset 

Staff and 
governors are 
aware this 
policy/plan  

All  
 

All To ensure that 
pupils from 
disadvantaged 
backgrounds have 
an equal chance 
of making 
good or better 
progress from 
starting points by 
focused quality 
first teaching and 
targeted 
intervention 

Monitor and 
analyse pupil 
achievement by 
race, 
gender and 
disability and act 
on any trends or 
patterns in the 
data that require 
additional 
support for 
pupils. 
 

Achievement 
data analysed 
by race, 
gender and 
disability 
on a termly 
basis 
 

SLT / Governing 
body 
 

3x annually 
after data 
drops. Autumn, 
Spring and 
Summer terms 

Analysis of 
teacher 
assessments / 
annual 
data 
demonstrates 
the gap is 
narrowing for 
equality groups 

Community 
cohesion  

All Promote positive 
images which 

Celebrate cultural 
events 

Lesson 
observations  

RE/PSHE 
leaders  

Ongoing Evidence in 
books 
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 reflect the 
diversity of the 
school and 
community in 
terms of race, 
gender and 
disability, for 
example in 
assemblies, 
books, 
publications and 
learning materials 
and in 
classroom/corridor 
display. 

throughout the 
year to increase 
pupil awareness 
and 
understanding of 
different 
communities e.g. 
Diwali, Eid, 
Christmas. 
 

 
Assembly 
observations 
 
Book Looks 
 
Classroom and 
corridor 
displays  
 
Review of the 
curriculum 

Subject 
leaders/SLT/All 
staff 
 
RSJ lead 

 
Special visitors 
celebrated in 
newsletter on 
website  
 
Diverse range 
of books in the 
library, 
including dual 
language 
books.  
 
Achievements 
celebrated 
weekly on the 
website – stars 
of the week.  
 
School 
displays 
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9. Monitoring arrangements 
The governing board/headteacher/SLT will update the equality information we publish, 
[described in sections 4 to 7 above], at least every year.  
 
This document will be reviewed by governing board at least every 4 years.  
 
This document will be approved by governing board / headteacher. 
 
 
10. Links with other policies 
This document links to the following policies: 

• Accessibility plan 

• PHSE & RSE Policy 

• SEND Policy 

• Safeguarding and Child Protection Policy 

• Anti-Bullying Policy 

• Positive Behaviour Policy 

• Health & Safety Policy 

• Safer Recruitment and Selection guidelines 

• Whistleblowing Policy 
 

 


