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	MARSH GREEN PRIMARY SCHOOL
Safer Recruitment



SAFEGUARDING SELF-DECLARATION
For applicants working with children
	Post applied for
	Volunteer

	Full name
	

	Previous names (if any)
	


Purpose of this form
This confidential declaration gives you an opportunity to share relevant information so that it can be discussed fairly and considered before any DBS certificate is received. A disclosure will not automatically prevent appointment; information will be considered individually, fairly and in relation to the post.
	Important disclosure information
You are not required to disclose protected convictions or protected cautions. The questions below ask only for information the employer is legally entitled to consider for a role eligible for an Enhanced DBS check. If you are unsure whether information is protected, seek independent advice or refer to the Ministry of Justice/DBS filtering guidance before completing this form.


Part A - Criminal record and safeguarding restrictions
1. Criminal record
Do you have any unspent conditional cautions or convictions under the Rehabilitation of Offenders Act 1974, or any adult cautions (simple or conditional) or spent convictions that are not protected under the relevant Exceptions Order?
Yes  [     ]        No  [     ]
	If yes, please give details (continue on a separate sheet if necessary):
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________



2. Children’s barred list
Are you included on the children’s barred list, or are you otherwise barred from engaging in regulated activity with children?
Yes  [     ]        No  [     ]
It is a criminal offence to seek or engage in regulated activity with children if you are barred from doing so.
	If yes, please give details (continue on a separate sheet if necessary):
________________________________________________________________________________
________________________________________________________________________________



3. Prohibition from teaching
Are you subject to a prohibition order, interim prohibition order, restriction or sanction that prevents or restricts you from teaching in England?
Yes  [     ]        No  [     ]
	If yes, please give details (continue on a separate sheet if necessary):
________________________________________________________________________________
________________________________________________________________________________



Part B - Other relevant safeguarding information
4. Offences committed outside the United Kingdom
Have you committed or been convicted of any criminal offence in any country that must be disclosed when assessed in accordance with the law applicable in England and Wales?
Yes  [     ]        No  [     ]
This question is governed by the law applicable in England and Wales, not solely by the disclosure rules of the country where the offence occurred. Do not disclose information that would be protected under the applicable filtering rules.
	If yes, please give details (continue on a separate sheet if necessary):
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________



5. Police or children’s social care information
Are you currently, or have you previously been, known to the police or children’s local authority social care in connection with information that may be relevant to your suitability to work with children?
Yes  [     ]        No  [     ]
Include relevant safeguarding information, investigations or concerns. You do not need to disclose information that you are not legally required to disclose.
	If yes, please give details (continue on a separate sheet if necessary):
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________



6. Childcare disqualification
Are you disqualified from providing childcare under the Childcare Act 2006 and the Childcare (Disqualification) and Childcare (Early Years Provision Free of Charge) (Extended Entitlement) (Amendment) Regulations 2018, where these arrangements apply to the post?
Yes  [     ]        No  [     ]
	If yes, please give details (continue on a separate sheet if necessary):
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________



7. Relevant overseas information
Is there any other relevant information arising from a country outside the UK - including professional restrictions, disciplinary findings, safeguarding concerns or criminal information - that may affect your suitability to work with children?
Yes  [     ]        No  [     ]
	If yes, please give details (continue on a separate sheet if necessary):
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________



8. Other relevant information
Is there any other information that may be relevant to your suitability to work with children and that the school is legally entitled to consider?
Yes  [     ]        No  [     ]
	If yes, please give details (continue on a separate sheet if necessary):
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________






Part C - Declaration
I declare that, to the best of my knowledge and belief, the information I have provided in this form and on any continuation sheet is complete, accurate and true. I understand that:
I am not required to disclose protected convictions or protected cautions;
the school may discuss any relevant disclosure with me at interview and may undertake the lawful pre-employment checks required for the post;
any offer of employment will be conditional upon satisfactory completion of all required checks; and
a deliberate false statement or omission of information that I am legally required to disclose may lead to withdrawal of an offer or, if employed, disciplinary action and possible dismissal.
	Applicant signature


	Date



	Applicant name (print)


	



	Received by


	Date received



	Interview panel notes/reference


	




Handling this information
This form contains special category and criminal offence data. It will be handled confidentially, shared only with those involved in the recruitment and safeguarding process who need to see it, and retained or securely disposed of in accordance with the school’s recruitment, data protection and records-retention arrangements. The school may contact you if clarification is required.
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Purpose of this form   This confidential declaration gives you an opportunity to share relevant information so that it can be discussed  fairly and considered before any DBS certificate is received. A disclosure will not automatically prevent  appointment; information will be cons idered individually, fairly and in relation to the post.  

Important disclosure information   You are not required to disclose protected convictions or protected cautions. The questions below  ask only for information the employer is legally entitled to consider for a role eligible for an  Enhanced DBS check. If you are unsure whether information is  protected, seek independent advice  or refer to the Ministry of Justice/DBS filtering guidance before completing this form.  
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